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THEORY OF

INTERPERSONAL RELATIONS

HILDEGARD E. PEPLAU
A MIDDLE-RANGE NURSING THEORY



Theory of Interpersonal
Relations

Peplau believed that nurses play an important
role in helping clients reduce their anxiety and
in converting it into constructive action.

(McEwen, 2010)
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Phase of nurse-client relationship

Phase of nurse-client relationship (582U 9FUNNHEMNISHITNENVIAUAS
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Phase of nurse-client relationship
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Nursing Process and Interpersonal Theory

Assessment Orientation
« Data collection and analysis [continuous] - Non continuous data collection
. May not be a felt need « Feltneed

o Define needs

Nursing diagnosis |dentification

Plannin :
9 . Interdependent goal setting

o  Mutually set goals

Implementation Exploitation
. Plans initiated towards achievement of mutually .  Patient actively seeking and drawing help

|
set goals . Patient initiated

. May be accomplished by patient , nurse or family

Evaluation Resolution
. Based on mutually expected behaviors «  Ocecurs after other phases are completed successfully

. May led to termination and initiation of new plans . Leads to termination



Interpersonal Theory and Nursing Process
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